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CARE WITH COMPASSION

%0% .!/,!' O 3! "3 ( #!D 0S! I'3AxHIF [ 04

+* 3%+/!' 0. %O0%+* ( O!..%0+.5 +1*0 00( /0.5 /+/,
* 08! +*#$1) [-1%) (02 U I+, (1) 3%+]/!
$%/0+.% ( .'( 0%+*/$%,/ 3%0% 0%! 0F%/+*6%*




+1* 1 5 0$! %/0!./ +" 0 U** 31 .1 1 0$+(% 3T (

+.# *%6 0%+* | % 0! O+ +*0%*1%*# 0$! $! (%*# )Y

/1] 5 ,.+2% %*# +), [/%+* 0! (+2%*# .1 0+ {|

" %0$/ 3%+ .1-1%.! (+*#%0!.) /1,,+.0 | .1 +))% QRS
)I10%*# 08! ,$5/% ( /,%.%01 ( %*0!((! 01 ( /+ %j|quA

$IL [ 4" ((0$+/1 31 /1,21 %* . .0*!1./$%, 3%0$ 0$! %Y

"%!* [ * +0$!. $! (0% ! ,.+2% !./ H-"
.- Y |
W [SICOND 4
' ; : Y
+ /10 0$! /O * . "+. 14 1((1* 1 %* +),(!14 .1 0$.+1#$
+*/%/01*0 !(%2!.5 +" +), /[/%+* 0! 141),( .5 /1.2% ! 1
5108% ( .!"(! 0%+* +*0%*1+1/ (! .*%*# * 1. /+* (

$ * 1215 1. /+* 3$+ 1*0!./ +1*0 0 .5 +/,%0 ( 3¢
"IT(31( +)! 1 +#*%0466! "+, 0$!%. %*$!.1*0 2 (1!

# 4 VALUES

Compassion & Caring
Respect & Dignity
Fairness & Justice

Competence & Excellence
Responsibility & Accountability
HOPE



Message from the
Board Chair & CEO
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CARE EXPERIENCE

WE ENSURE PERSON-CENTRED CARE IS CORE TO PLANNING, DELIVERY AND EVALUATION
OF OUR PROGRAMS AND SERVICES
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OUR PEOPLE
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WE RECRUIT, DEVELOP AND SUPPORT A TEAM RESPONSIVE TO THE DIVERSE NEEDS OF
THE RESIDENTS
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DEMENTIA CARE

WE ARE RECOGNIZED AS A CENTRE OF EXCELLENCE IN DEMENTIA CARE



L( %*# "(1+.1/ '*0 O U2!. #!' H /| 2%*#/
(%#$0%*# 3%0%$ (% +* )+*0$(5 !I(! 0.% %O~
+* *0%0/ * * +*/1),0%+*

0$! #.+1* "(++.

I+*0%*1! 0%$! )%#. QY + A 4 O i+)"+.0 / "105
+" 0! 1% ( %*# ( ¢"""-v 7 1.%*# $! 0 121*0/
/5/0|)/+2I 0+ *13 ‘.Jj I L/ %* 3 /0!
/5/01)/ 0% O ((+3 "+. A \nwl I*I.#5 +*/1),0%+*
#.1 01, +*0.+( 5
Ui /5/01)

1% ( %*# 3+.'%*# O /L +" 170+ "+.
(0% +*/$%,/ 3%0%$ ! +l*0!-*0+|,/ 3$% $ %/
" oOp (5’.4_1!./ * . + .10.(

+*0. 0+./

CLIMATE CHANGE
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WE RECOGNIZE & MITIGATE THE IMPACT OF CLIMATE CHANGE ON PERSONS SERVED;
AND TAKE POSITIVE ACTION TO REDUCE THE IMPACT OF OUR PROGRAMS & SERVICES
ON THE ENVIRONMENT



WE ENGAGE IN OPEN DIALOGUE & COLLABORATE WITH LOCAL FIRST NATIONS
COMMUNITIES

RESPECTFUL
ENGAGEMENT WITH
INDIGENOUS PEOPLES
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RECONCILIATION ACTION PLAN: Safety, Integrity, Meaning
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RECONCILIATION ACTION need.
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QUALITY & SAFETY

WE CONTINUOUSLY IMPROVE QUALITY OF CARE & SERVICES WHILE ENSURING RESIDENT
& STAFF SAFETY




STATEMENT OF
FINANCIAL POSITION

FINANCIAL ASSETS Cash & cash equivalents 1.229 718
Investments 2027 2013
Unrestricted endowment investmeants 882 459
Accounts receivable 1,029 1.213
L 56T AT
FINANCIAL LIABILITIES Accounts payable & accrued liabilities 2,059 2,121
Wacation payable 847 823
Employvee future bensfits 1,606 1.475
Deferred operating contributions a3 1,019
Deferred capital contnbutions 15,738 16,565

NON-FINANCIAL ASSETS Tangible capital assets 19173 19932
Inventones held for use 10 5
Prepaid expenses 130 85

Restricted endowment investments 4615 4 613

Accumulated operating surplus 7539 7537
Accumulated remeasurement gains 513 258
8,052 7,795
Statement of Operations
31 March 2025
REVENUE Health authority contributions 19,331 18,676
Patients, clients & residents 5,839 5,244
Amortization deferred cap. contributions 1,283 1,297
Other revenue 562 533
Investment income 525 249
Other Contributions 289 189
- 27,829 26,188
EXPENSES Salanes, wages & benefits 22705 20979
Supplies 1,755 1,792
Laundry & other services 1,041 992
Phamacy costs 482 480
Utilities 332 338
Sundry 115 114
Special Programs 114 167
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